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European Union – Parliament Approves EU E-
Declaration for Posted Workers 
On 20 October 2026, the European Parliament (the “Parliament”) approved the regulation 
establishing a single EU digital portal for posting declarations, with 558 votes in favor, 93 against, 
and 18 abstentions.¹  

The Council of the European Union (the “Council”) and the Parliament reached a provisional 
agreement on the text on 23 June 2026.² The Council must now formally adopt the regulation 
before it can be published and enter into force. 

For previous coverage, see GMS Flash Alert 2026-158 and GMS Flash Alert 2026-240. 

WHY THIS MATTERS 

Today, employers sending people to work in another EU member state face a different declaration system in 
each country. The regulation replaces this patchwork with one EU portal and one standard form. 

U.S. employers are part of it. Most member states already extend the posting notification obligation to 
employers established outside the EU, and the new regulation brings non-EU service providers into its scope. 

Member states can choose whether to join. Those that do will rely only on the EU portal, while the others will 
keep their national systems. Employers should therefore expect to work with both for some time. 

The underlying obligations remain the same. Employers still need to notify before work starts, hold the right 
social security document, and apply host-country pay and other working conditions where they are more 
favorable to the worker.  

What changes is how declarations are filed and how easily authorities can see them. 

 

Key elements of the regulation  
Voluntary participation by member states Each member state decides whether to use the EU portal. A 
member state that joins must use the EU portal only and cannot require additional or parallel national 
declarations. For member states that do not join, employers will continue to use national systems. 

https://kpmg.com/xx/en/our-insights/gms-flash-alert/2026/flash-alert-2026-158.html?utm_source=sfmc&utm_medium=email&utm_campaign=701dV00000Hex7iQAB&utm_content=Alert&utm_id=161147&sfmc_id=0034W00002lWgS3QAK&subscriber_id=3081722
https://kpmg.com/xx/en/our-insights/gms-flash-alert/2026/flash-alert-2026-240.html
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Standard declaration form The European Commission (the “Commission”) will adopt a standard online form 
with a common set of information on the service provider, the posted worker and the posting. 

Document upload Employers will be able to upload supporting documents through the portal, replacing 
national procedures for submitting documents. 

Non-EU service providers The scope now includes service providers established outside the EU. Under the 
provisional agreement, member states may use the portal for declarations from third-country service providers 
posting workers to their territory. Whether a non-EU employer files through the EU portal will therefore depend 
on the member state. 

Link to existing systems The portal will be linked to the Internal Market Information System (IMI), the 
existing channel for cooperation between national authorities. 

Review Five years after the portal becomes operational, the Commission will report on its effectiveness and 
review whether the information requirements remain necessary and proportionate. 

Next steps 
1. Formal adoption by the Council. 

2. Publication in the Official Journal of the European Union and entry into force. 

3. Development of the portal and adoption of the standard form by the Commission. 

4. Decisions by member states on whether to join the portal. 

No date for when the portal goes live has been announced. 

KPMG INSIGHTS 

The e-declaration is good news for employers. One form and one portal should reduce the cost and 
complexity of posting compliance, particularly for employers with frequent short-term business travel into 
several member states. 

It also changes the risk picture. As noted in GMS Flash Alert 2026-240, the Fair Labour Mobility Package 
proposes a stronger mandate for the European Labour Authority (ELA) to enforce the rules on posted workers 
and social security. Together with the e-declaration, cross-border activity will become more visible to 
authorities and easier to compare across member states. Compliance will be easier to show, and gaps will be 
easier to spot. 

U.S. employers might note that the social security document for a U.S. employee working in the EU is a U.S. 
certificate of coverage under the applicable totalization agreement, not an A1 certificate. Where no agreement 
applies, host-country social security contributions may be due. 

Employers with employees working in the EU on business trips or assignments may wish to consider the 
following actions: 

• Map current postings and travel. Identify which trips and assignments trigger a posting notification 
today, and in which member states. 

• Check data quality. A standard form needs consistent employer, employee, and posting data. Gaps 
that national forms tolerated may become visible. 



   
 

© 2026 KPMG LLP, a Delaware limited liability partnership, and its subsidiaries are part of the KPMG global organization of independent member firms affiliated with KPMG 
International Limited, a private English company limited by guarantee. All rights reserved. 

2026-264 | 22 October 2026 
3 

• Track which member states join. National portals and the EU portal are likely to run side by side for 
some time. 

• Review policies and thresholds. Confirm that business travel policies, approval processes, and 
technology tools can identify postings before work starts. 

KPMG will monitor the Council's adoption, publication of the regulation and member state decisions to join the 
portal. 

 

ENDNOTES: 
1 European Parliament: Posting workers abroad: Parliament green lights new e-declaration system, 20 
October 2026. 

2  Council of the European Union: Council and Parliament agree on digital declaration system for posted 
workers, 23 June 2026.    

 

https://www.europarl.europa.eu/news/en/press-room/20261018IPR48250/posting-workers-abroad-parliament-green-lights-new-e-declaration-system
https://www.consilium.europa.eu/en/press/press-releases/2026/06/23/council-and-parliament-agree-on-digital-declaration-system-for-posted-workers/
https://www.consilium.europa.eu/en/press/press-releases/2026/06/23/council-and-parliament-agree-on-digital-declaration-system-for-posted-workers/
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Contacts 

For additional information or assistance, please contact your local GMS or People Services professional* or 
the following professional with the KPMG International member firm in the United States: 

 
Daida Hadzic 
Director  
Washington National Tax –  
Global Mobility Services  
Tel. +1-917-683-9608  
dhadzic1@kpmg.com 

  

 

* Please note the KPMG International member firm in the United States does not provide immigration or labour law 
services. However, KPMG Law LLP in Canada can assist clients with U.S. immigration matters. 

The above information is not intended to be "written advice concerning one or more Federal tax matters" subject to the 
requirements of section 10.37(a)(2) of Treasury Department Circular 230 as the content of this document is issued for general 
informational purposes only. 
 

The information contained in this newsletter was submitted by the KPMG International member firm 
in the United States. 
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