
Corporate
Citizenship

Q1 Report 2026

Quarterly report



3© 2026 KPMG, a New Zealand Partnership and a member firm of the KPMG global organisation of independent member firms affiliated with 
KPMG International Limited, a private English company limited by guarantee. All rights reserved. Document Classification: KPMG Confidential

April 2026

Kia ora koutou,

At KPMG New Zealand, Corporate Citizenship is how we put purpose into action, working alongside communities across 
Aotearoa to help create opportunity, resilience and long-term prosperity.

Our focus remains on Lifelong Learning, guided by KPMG’s global 10by30 ambition to support and economically empower 
10 million disadvantaged young people through education, employment and entrepreneurship by 2030. In New Zealand, this 
commitment comes to life through practical partnerships with schools, rangatahi, educators and community organisations, 
where our people share their skills, time and energy to help open doors and build pathways to the future.

This quarterly report highlights some of the impact delivered during the first quarter of 2026, from volunteering and financial 
literacy initiatives to governance support and youth entrepreneurship programmes. These stories reflect the mahi of our 
people, the strength of our partnerships and our belief that meaningful impact is created by showing up consistently and 
working together for the long term.

We are proud to work with clients and community partners who share our commitment to purposeful leadership and positive 
social impact. We hope this snapshot provides insight into how Corporate Citizenship is embedded in the way we operate – 
supporting young people, strengthening communities, and contributing to a more inclusive and prosperous New Zealand.

Ngā mihi nui,

Edwina Ma   Justine Todd
Corporate Citizenship Partner Champion Corporate Citizenship Lead

As at 31 March 2026

Welcome

161

831

KPMG people and partners 
have volunteered their time 
and skills for our communities. 

hours of time have been shared, 
and counting…
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We were delighted to welcome our first cohort of talented young people from Rise 
by Talent’s Hawaiki Tech programme to KPMG Auckland.

Rise by Talent works to increase diversity in tech by providing mentoring, training 
and employment pathways, with a strong focus on supporting Māori and Pacific 
rangatahi. 

The 10-week, paid Hawaiki Tech programme builds foundational skills in technology 
and AI, creating pathways into the tech sector without requiring prior experience or a 
degree.

Alongside shared kai, the group learned more about who we are at KPMG and the 
impact our work has for clients and communities. After an office tour and a visit to 
the Service Desk (the beating heart of our ITS team), we shared tech careers kōrero 
with people working in tech and AI, exploring their roles and pathways.

We were then privileged to hear a confident and compelling AI business case 
presentation from the cohort. We are excited to stay connected and see where their 
tech journeys lead next.

On the cover: Rise by Talent visit 
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I became involved in Corporate Citizenship in Tauranga when we were exploring 
how a local schools volunteering programme could work outside Auckland. I’ve 
always been a strong supporter of volunteering, so the opportunity to help make a 
difference really appealed. 

As an NCT lead, I see my role as encouraging and motivating others, while also 
leading by example. Supporting Merivale, our Tauranga partner school, is incredibly 
meaningful. From breakfast clubs to scholarships and food parcels, it’s about 
showing kindness to the kids by fuelling them for learning at school and connecting 
with them first-hand. I get so much satisfaction from this. 

Having our people involved means we’re there for the long haul, we’re building 
empathy and connection with our community which shows our commitment to New 
Zealand’s future.

Chair of the Board at Edmund Hillary School

Incredible people profiles

I became involved with Edmund Hillary Primary School through KPMG, initially 
supporting initiatives like Christmas gift giving and a reading programme. Having 
grown up in the Papakura area and attended Papakura High School, the school and 
community have always felt close to home. When the opportunity came up to step 
into a board role, it felt like the right time to give back in a more meaningful way.

I see my role as supporting the school’s leadership and strengthening governance 
where it’s most needed. What I value most is the perspective it gives me. Being 
involved with a local school helps me step outside the “big end of town” and 
reconnect with everyday community life.

I am learning alongside other board members, sharing ideas both ways and seeing 
firsthand how education and support can open up pathways for young people. It’s 
about staying connected to my community and contributing in a way that feels 
practical and real.

Tauranga Office Manager and National Communities Team (NCT) Lead

Glen Biddick Julianne McMillan
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Through our Intern Prosperity Projects, interns worked to strengthen Project 
Money and extend a successful financial literacy programme to Year 11 to 13 
students. The team refreshed learning content, activities and volunteer 
resources, supporting KPMG people to partner with schools and deliver practical 
financial education. 

This initiative reflects our commitment to lifelong learning and helping young New 
Zealanders build confidence as they transition into adulthood.

Through initiatives such as the YES Spark Tank programme in both Wellington and 
Auckland, our people are giving their time and expertise to support lifelong learning in 
action. KPMG volunteers have contributed as speed mentors, providing constructive 
feedback on young people’s entrepreneurial ideas and helping build confidence, 
capability and real-world experience. 

In Wellington, Matthew Abel from our Wellington Audit team volunteered as a speed 
mentor at Wellington College, while colleagues in Auckland & Tauranga also supported 
YES Spark Tank events, reinforcing our commitment to empowering young people 
through education and entrepreneurship. Opportunities like these reflect our ongoing 
commitment to meaningful community work and lifelong learning across Aotearoa.

Recent initiatives

Financial Literacy Programme Young Enterprise Scheme (YES)
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Recent initiatives

During their induction week, our graduates spent half 
a day of their grad camp volunteering at Whangārei 
High School supporting practical projects including 
assembling school benches, paint scraping and 
archive filing. Working side by side, the team 
achieved a significant amount, creating improved 
spaces that directly support students and staff. This 
hands on mahi reflects the impact of collective effort 
and highlights how starting small can make a 
meaningful difference in our communities.

In partnership with Merivale School in Tauranga, 
KPMG volunteers support a fortnightly breakfast 
programme, preparing and serving meals to students 
who may otherwise start the school day without 
breakfast. By showing up consistently for our local 
community, this initiative helps ensure children are 
nourished and ready to learn. It reflects our 
commitment to lifelong learning and to supporting 
young people through practical, everyday actions that 
make a real difference.

Our Hamilton Audit team recently volunteered at the 
Hamilton Zoo, supporting important landscaping and 
grounds maintenance work. The team assisted with 
mulching gardens, creating stone edging, weeding 
and maintaining areas that benefit from additional 
support. Their efforts helped enhance the space for 
both staff and visitors. This initiative reflects our 
continued commitment to contributing positively to the 
communities where we live and work. 

Grad camp volunteering Merivale School 
Breakfast Programme

Hamilton Zoo
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This quarter, we launched our first Citizenship story submission competition to 
encourage our people to share stories of volunteering, fundraising and community 
support across the firm. 

Using a simple submission form, individuals and teams could capture moments 
big and small, helping us celebrate impact, highlight the causes our people care 
about, and inspire others to get involved. Each quarter, participants go in the draw 
to win a $50 Prezzy card, with an additional $50 donated to a charity of their 
choice, supporting both engagement and positive community impact.

Story submission sharing

Our first Citizenship story competition winner, Elizabeth Erasmus, was recognised 
for her fundraising work supporting the Mental Health Foundation of New Zealand. 

In February 2026, Elizabeth took part in The Push-Up Challenge, completing 2,000 
push-ups over 23 days to raise awareness and funds for mental health and 
wellbeing. Alongside the physical challenge, she used social media to spark 
conversations about mental health, reduce stigma and encourage people to check in 
on one another. Her story highlights how small, consistent actions can create 
meaningful impact, and how open conversations about wellbeing, particularly in 
professional environments, can make a real difference.

Citizenship story winner: 
Elizabeth Erasmus

Sharing our Citizenship stories



Key contacts
Edwina Ma
Partner
T: +64 9 304 5308
E: edwinama@kpmg.co.nz

Justine Todd
Corporate Citizenship Lead
T: +64 9 367 5359
E: justinetodd@kpmg.co.nz
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